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Employment Migration of college graduates not only affects the initial 
distribution of high-level human resources, but also affected the entire social class 
structure and the identity and location of students in the social class structure. The 
social issue is worthy of careful consideration and research that college graduates 
form a significant gender gap in Employment Migration, and it is more valued for 
some reason, such as expansion of higher education leads to the problem of difficulty 
in students employment more prominent, the controversy of problem of female 
employment discrimination is more intense, and the mass media continue to construct 
"feminine" in popular culture.Resolve the issue properly will not only conducive to 
the rational allocation of human resources, but also to promote social justice and 
gender harmony. 
In this paper we apply the theory of sociology and education to analyze the 
phenomenon and causes of the gender gap in employment migration of college 
graduates, focusing on the gender differences of geographical mobility and status 
change of college graduates in employment migration. Then we try to find underlying 
causes of problem of gender differences in employment which caused by gender 
system and gender cultural differences through the comparison of the data of 
employment migration of college graduates between Taiwan and the Mainland 
because their culture is similar. So the first step we survey the graduates in 10 
universities for the purpose that quantitative analysis to the multiple factors related the 
gender gap in employment migration of college graduates such as class mobility, trade 
flow, rural-urban migration, inter-provincial mobility and the flow returns. The second 
step, in order to solve the problem of subjective factors about employment cognition 
and employment choice of college graduates which is beyond the effective range of 
quantitative research, we made some qualitative interviews to male and female 
graduates for recording their true thoughts in employment migration process. The 
third step, we use Gender segregation theory to compare and analyze employment 
data from our survey in Fujian Province and Taiwan Province. We got the results 















provide a reference for the mainland to solve the problem of employment migration. 
Our quantitative research showed that result: 1.The flow rate of male university 
graduates is higher than the female, and we call it "flow inertia" of female graduates. 
2.When male and female students into the various sectors, they will regulate by 
gender roles, then showing gender segregation or aggregation in the distribution 
industry, and follows the logic of "the gender professional -the gender industry -the 
gender wage." 3.The opposition and barriers between urban and rural areas and 
between different sectors has become a major obstacle to the free flow of graduates, 
especially in relatively developed cities and advantages class always strongly 
maintained its dominant position to exclude external factors and forces to enter. 
Our qualitative interviews to obtain results that there are multiple structural 
factors work together to the employment migration of male and female graduates. If 
we study the problem of graduate employment migration the gender gap from the 
view of university personnel training, then we will find the answer is a series of 
gender cultural and academic disciplinarity in different areas of expertise. If we 
consider that question from the market economic system, we will find that the essence 
of career choices of the male and female graduates is the choose of the gender roles. If 
we analyze that issue from the dimensions of social development, then we should find 
the reasons of gender gap in graduates employment migration were the traditional 
gender role of different cultural factors working together.  
We compared and analyzed the data of college graduates employment migration of 
cross-strait, and the results showed that both of them are presence of gender 
segregation in various sectors, presence of gender differences in income, male college 
students monthly salary more than girls. Meanwhile,The outflow rate of the male 
college students to the superior class is higher than that of the female college students 
in Fujian and Taiwan.But compared the effect of rural force on male,male college 
students in Fujian was better than Taiwan. 
On the basis of data analysis, we discussed the macro factors and micro factors 
which affect the gender differentiation of college graduates employment migration, to 
explore the formation mechanism of gender gap in the college graduates employment 
migration, and will summarize them into four modes of action: First, the traditional 















employment migration, because it is diffuse infiltration into other factors such as 
market economy, college graduates and individuals which produce gender differences 
of graduate employment migration. Second, employers have a strong preference for 
male under the principle of priority for efficiency in the market economy system, thus 
forming a series of phenomena that male are more popular than female in the labor 
market, easier to upward mobility in the hierarchy, the more frequent movement in the 
city, and get higher returns through the flow. Third, due to the lack of education of 
"gender equality" in the University, which means there is gender segregation in 
different professions and gender-disciplinary phenomenon in different disciplines, the 
gender gap of graduate employment migration may been affect quietly, and the 
graduates formed the stereotypes about gender cognition. these reasons may cause 
gender segregation while graduates starting their careers. Fourth, as the subject of 
employment migration, female graduates are disciplined under traditional gender 
culture, and they retreat to the home initiative. Such a path which self-realization 
through employment migration is blocked by female students themselves. So the lack 
of gender awareness of female students is the direct cause to gender gap of graduate 
employment migration. For these reasons combined with each other and influence 
each other, and ultimately act on employment migration of graduate, was cured of 
gender differences in level. 
Finally, we try to propose solutions to the problem of the gender gap of graduates 
that the society, government, universities and individuals must be to work together in 
order to change the disadvantaged of Chinese female students in the employment 
migration, and promote the harmonious development of gender. 
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